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Endorsements

Experience

Prerequisite
Ed/Test
(RMI)

Bond

Insurance

Special Comments

Continuing Education
Requirements

RESIDENTIAL:

16 hours per 2 year license period

oversee and perform all work

(None) 16 hours & test $20,000 $500,000 eUnlimited trades sh ! ifi .
General (RGC) per occurrence eNo dollar limit 8 hours In specific topic areas (Core) .
8 hours in construction/business area(Elective)
16 hours per 2 year license period
Specialty (RSC) (None) 16 hours & test $15,000 $300,000 2 or fewer building trades OR | 8 hours in specific topic areas (Core)
per occurrence 3 or more $2,500 contract limit | ®8 hours in construction/business area(Elective)
(None) 16 hours & test $10,000 $100,000 o Unlimited trades . - . o
Limited (RLC) per occurrence ©$5,000 per job limit 862(;[:;;252‘)6;':(;3 topic areas (Core) within 2
©$40,000 sales per year limit Y P
(None) (None) $20,000 $500,000 eOwns the property
Developer (RD) per occurrence e Hires general contractor to (None)

oversee and perform all work

General-1 (CGC-1) 8 years 16 hours & test $75,000 $2 million aggregate o Unlimited trades o4 or less key employees = # of
(level 1) o \Workers comp required key employees X 8 hrs.
e 2-year envelope warranty o5 or more key employees = 40 hrs per
year
General-2 (CGC-2) 4 years 16 hours & test $20,000 $1 million aggregate e Unlimited trades eAny # of key employees = 16 hrs. per
(level 2) o \Workers comp. required year
e 2-year envelope warranty
Specialty-1 (CSC-1) 8 years 16 hours & test $50,000 $1 million aggregate o2 or fewer building trades o4 or less key employees = # of key
(level 1) o \Workers comp. required employees X 8 hrs.
o5 or more key employees = 40 hrs. per
year
Specialty-2 (CSC-2) 4 years 16 hours & test $20,000 $500,000 2 or fewer building trades eAny # of key employees = 16 hrs. per
(level 2) per occurrence o Workers comp. required year
Developer (CD) (None) (None) $20,000 $500,000 eOwns the property (None)
per occurrence e Hires general contractor to
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